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Programme Director - Temple Quarter  
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Working at the West of England Combined Authority  

The West of England is a fantastic place to live and work; a place where ideas flourish and businesses grow, 

and a diverse population calls home. With a highly-skilled workforce, innovative businesses, rich cultural and 

natural assets, and excellent connections, the West of England competes on a global scale. 

In 2017, the West of England Combined Authority was formed to bring the region together to drive 

economic growth. A West of England Mayor was elected, and significant powers and funding were 

transferred to the region to support work to ensure residents have better skills, more job opportunities and a 

better quality of life. We’re working with our regional partners and with Government to protect the 

environment and ensure the West of England continues to be a thriving, successful and innovative place for 

future generations. 

 

The Temple Quarter programme 

One of the largest urban regeneration projects in the UK, the Temple Quarter sits at the heart of Bristol 

around Bristol Temple Meads Station. It is set to be transformed into a vibrant area for up to 10,000 new 

homes and 22,000 new jobs, delivering sustainable and inclusive economic growth worth over £1.6 billion 

per year to the city.  

Funding in excess of £125m has been secured from Central Government for the delivery of the programme, 

and it has the full support of the Metro Mayor of the West of England and the Mayor of Bristol, giving the 

right candidate absolute assurance that this programme is set up for success.  

Employed by the West of England Combined Authority, but ultimately accountable to a Partnership Board 

comprising senior leaders from Bristol City Council, Network Rail, Homes England and the Combined 

Authority, this role will give the successful candidate the chance to build and lead a joint delivery team to 

make the vision a reality. 

 

Our Values 

◼ Ambitious – We always strive for more and believe in better 

◼ Creative – We’re always thinking up new ideas and disrupting the status quo 

◼ Collaborative  – We work together to get things done 

◼ Diverse – We value everybody as an individual, and in their thoughts and ideas 

◼ Commercial – We are professionals who achieve value for money 

◼ Learning – We can always do better, share what we know and admit our mistakes 
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Background to the Role 

Employed by the West of England Combined Authority, but ultimately accountable to a Partnership Board 

comprising senior leaders from Bristol City Council, Network Rail, Homes England and the Combined 

Authority, this role will give the successful candidate the chance to build and lead a joint delivery team to 

make the vision a reality.  

This is a unique opportunity to work on a nationally recognised programme with a wide range of 

stakeholders to deliver change that will transform the City of Bristol. 

The successful candidate will bring together strategic leadership with strong programme leadership 

experience and have the confidence to communicate effectively with a diverse and complex stakeholder 

community, taking others on that journey. An inspiring leader, you will become a trusted and influential 

voice for the City.  

Working closely with the Programme Board, not only will you be a guiding voice in shaping strategy, you will 

lead the joint delivery team and own the programme framework, whilst demonstrating a real passion to 

drive economic growth through innovative placemaking and change.  

You will help shape strategy and deliver the programme, holding everyone to high standards and 

minimising risk, while your ability to turn technical information into coherent investment stories will also help 

our communities see the broader picture and support further funding opportunities to pursue the overall 

vision. 

 

The Role 

We are seeking a senior leader who can: 

1. Deliver exceptional people and place based outcomes for the city and region  

◼ Vision 

• Further establish and drive the vision for the programme 

◼ People and place outcomes 

• Ensure that place making principles are embedded throughout this regeneration opportunity 

and at every stage of delivery, in order to create high quality and successful places where 

people aspire to live, work, play, and learn 

• Make demonstrable progress towards delivering the strategic objectives and outcomes for the 

programme, including 10,000 new homes and 22,000 new jobs over the lifetime of the 

programme 

• Make demonstrable progress towards improving connectivity to and through this area of the 

city, including overseeing major initial upgrades to Bristol Temple Meads and major 

improvements to walking, cycling and public transport infrastructure in the area, working closely 

with Network Rail in respect of later RNEP funded stages of station redevelopment 

• Utilise best practice and learning from other national and international regeneration 

programmes in combination with local knowledge, to ensure delivery of high quality sustainable 

housing, employment and education space to create places that are reflective of Bristol’s unique 

character 
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2. Drive delivery 

◼ Secure investment 

• Secure the necessary land and infrastructure investment to ensure the delivery of the 

programme against the agreed objectives 

• Maximise investment opportunities for infrastructure, remediation and de-risking works and 

where necessary procure and deliver these works on behalf of the programme 

• Promote and market the programme to secure private sector delivery partners and attract 

investment opportunities 

◼ Drive progress and delivery  

• Make demonstrable progress on delivery of identified capital projects, proactively removing any 

blockers and risks to delivery while capitalising on opportunities and managing complex 

interdependencies 

• Make demonstrable progress on development proposals throughout the area, working with 

public and private sector partners  

• Develop a robust business plan, keeping the Temple Quarter Strategic Board and Partnership 

Directors Board regularly updated on progress 

◼ Develop a longer term delivery strategy 

• Oversee the strategic direction of the project formulating and implementing the delivery 

strategy and programme plan for Bristol Temple Quarter 

 

3. Provide assurance to each partner organisation  

◼ Give confidence and assurance to partner organisation 

• Design a robust assurance and performance framework within the agreed decision making and 

governance structure.   

• Ensure the partners are achieving value for money from all the appointments and that work is 

progressing in accordance with the overall agreed programme 

• Demonstrate delivery of projects to time and budget 

• Draft approval papers to obtain committee and Board approvals for projects at key stages 

 

4. Manage a dynamic team 

◼ Manage stakeholders 

• Manage stakeholder and partner relationships and be the main point of contact for the Partners  

◼ Manage the team 

• Manage a dynamic project team and the overall work streams for Bristol Temple Quarter 
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The Candidate 

You will have a clear track record of managing complex, high profile infrastructure and development 

projects in a multi stakeholder environment and possess a keen understanding of the regional and national 

policy context. You will have an acute political understanding, with the ability to negotiate differing and 

sometimes challenging views to ensure successful delivery. 

 

Qualifications   

◼ Degree level education/equivalent or significant relevant experience.  

◼ Appropriate professional membership, MRICS or MRTPI being desirable.  

 

Essential Experience  

◼ Leading major regeneration programmes 

• Considerable demonstrable experience of leading and providing strategic oversight to major 

regeneration programmes, including residential and commercial development projects and 

major capital projects. Experience of regeneration schemes with a rail interface would be 

desirable.  

◼ Securing significant investment 

• Demonstrable experience of securing significant investment to support and progress 

regeneration and development opportunities 

◼ Successful promotion and legacy 

• Experience of successfully branding and promoting major programmes 

◼ Procurement 

• Experience of developing and procuring development partners via OJEU 

• Experience of tendering and procuring consultants, developers and other technical advisors 

◼ Project delivery 

• Experience of overseeing and managing major projects and delivering to time, budget and 

quality 

◼ Delivery models  

• An understanding, and preferably experience of, different delivery models and structures, with 

keen commercial awareness of outcomes for stakeholder, partners and the community  

◼ Governance and assurance 

• Experience of establishing robust governance and assurance practices to support major delivery 

programmes 

◼ Building and managing dynamic teams 

• Experience of building and managing successful and dynamic teams 
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Essential Skills and Knowledge 

◼ Leadership and management  

• An ability to work at a strategic level with strong leadership and management skills 

◼ Communication  

• An ability to positively represent the programme,  

• Excellent communication and presentation skills 

◼ Relationships 

• An ability to create good and constructive working relationships with a range of stakeholders 

◼ Management of consultants and supply chain 

• Ability to lead a professional delivery team and manage external consultants  

◼ Processes and governance 

• Ability to work to agreed governance processes and within delegations 

◼ Knowledge in key areas  

• Knowledge of key issues in the following disciplines (processes, practices, lifecycles, risks, 

considerations, best practice): 

- Regeneration 

- Development 

- Property 

- Finance  

- Project Management  

 

Competency Framework  

◼ Strategic Thinker  

• Considers and understands own role and contribution in delivering priorities and sees the bigger 

picture  

• Looks for patterns and relationships across differing and varied sources; continually develops 

clear strategies and plans for the future  

◼ Creative Thinker  

• Challenging the conventional way of doing things  

• Generates new ideas and commercial solutions in order to improve performance and delivery  

◼ Analysis and Planning  

• Thinks logically and analytically to get to the core of problems; manages and assimilates 

complex information resulting in effective decisions based on sound commercial knowledge and 

expertise  

• Works quickly and accurately through the planning and prioritising of own workload  

◼ Leadership  
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• Everyone has the potential to lead  

• Articulates the vision in a clear and transparent way; role models through being clearly visible as 

a leader  

• Manages change effectively; develops and retains talented people through a clear focus on 

people development and knowledge management  

• Promotes team working   

• Everyone has the responsibility to take ownership of challenges and problems and seek to 

resolve them  

◼ Networking and Influencing  

• Proactively develops robust relationships with stakeholders and partners  

• Shows sound emotional maturity which has a positive impact when working with stakeholders 

◼ Communication  

• Communicates with others clearly, concisely, confidently, with consideration and respect in a 

way that engages the audience and achieves the desired result 

◼ Focus on results  

• Achieves results through a positive approach 

• Focuses on goals and targets 

• Looks critically at systems, policies, processes and procedures 

• Is able to contextualise KPIs and use to drive successful outcomes and improvements 

• Enables effective teamwork by encouraging the team to achieve more through combined efforts 

than by the sum of all their individual part 

• Ensures Performance Management processes are used to support and improve staff 

development, competency and results 

  

General Responsibilities  

◼ To adhere to Equality and Diversity and Equal opportunities policies in all activities and to actively 

promote equality of opportunity 

◼ To be responsible for your own health and safety and that of your colleagues and all others in the 

workplace, in accordance with Health and Safety policies 

◼ To work in accordance with Data Protection Polices and adhere to Freedom of Information policies 

where appropriate 

◼ To undertake such other duties as may be reasonably expected 
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Additional Details 

Working Relationships and Contacts  

The post holder will be expected to develop strong working relationships with a wide range of individuals in 

the private and public sector, including:  

◼  Internal stakeholders within each partner organisation 

• Each of the core delivery partners (BCC, WECA, Network Rail, Homes England) 

• Each of the partners’ senior leaders, Boards and internal stakeholders  

◼ External partners and regulators 

• University of Bristol  

• Environment Agency 

• Historic England 

• Department for Transport 

• Developer partners and Registered Providers 

◼ Wider external stakeholders 

• Local residents, businesses and commuters 

• Land owners 

• Wider project stakeholders 

◼ Professional contacts 

• Property Agents, Consultants, Legal advisors 

 

These working relationships should lead to the successful delivery of the projects being developed and 

implemented, whilst maintaining value for money for the public purse. The post holder must maintain the 

highest levels of probity and integrity at all times. 

 

Location Bristol/Hybrid 

Salary c£140k  

Contract  Permanent  

Benefits  • 25 days annual leave, rising to 30 after five 

years’ continuous service, plus bank holidays, 

pro rata 

• Auto-enrolment into the Avon Pension 

Fund 

• Cycle to work scheme and secure bike 

parking 

• Free eye tests for all display screen 

equipment (DSE) users 
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• Commuter Travel Club - WECA employees 

can sign up to receive discounted monthly 

bus tickets, unlimited bus travel for work or 

leisure within your chosen zone, automatic 

ticket renewal and price freeze for 12 

months. 

 

How to Apply 

The preferred method of application is online at www.berwickpartners.co.uk/86289  

If you are unable to apply online please email your application to response.manager@berwickpartners.co.uk  

All applications will receive an automated response. 

All candidates are also requested to complete an online Diversity Monitoring Form which will be found at the 

end of the application process.  

For detailed information on how we process your personal data, please review our privacy policy on our 

website https://www.berwickpartners.co.uk/privacy-policy/ 

In line with GDPR, we ask that you do NOT send us any information that can identify children or any of your 

Sensitive Personal Data (racial or ethnic origin, political opinions, religious or philosophical beliefs, trade 

union membership, data concerning health or sex life and sexual orientation, genetic and/or biometric data) 

in your CV and application documentation. Following this notice, any inclusion of your Sensitive Personal 

Data in your CV/application documentation will be understood by us as your express consent to process this 

information going forward. Please also remember to not mention anyone’s information or details (e.g. 

referees) who have not previously agreed to their inclusion. 

If you have any queries or would like more information, please contact: 

 

Jonathan Clark         

Partner           

Mobile: 07736 818185        

Email: jonathan.clark@berwickpartners.co.uk  

 

Closing date: 9th September 2022 

 

http://www.berwickpartners.co.uk/86289
mailto:response.manager@berwickpartners.co.uk
https://www.berwickpartners.co.uk/privacy-policy/
mailto:jonathan.clark@berwickpartners.co.uk

